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Welcomel!

Research Administration Forum

November 8, 2018 - 10:00 am to 11:30 am

Louis Jolyon West Auditorium, Room C8-183

of the Semel Institute

Meeting Agenda

Welcome and Announcements — Marcia Smith
Introduction to the Ascend Project — Abbey Ginn and Chris Ramos

Extramural Fund Management Updates — Yoon Lee

 UCPath Payroll Reports, Rapid Tool, ERS — Katie Cadle

Office of Research Information Systems

* CITI Training Lookup Tool — Jackson Jeng and Mike Yuan



Survey

New Format * Simplified RAF Survey available on Survey Monkey:
https://www.surveymonkey.com/r/8CWXXZC



https://www.surveymonkey.com/r/8CWXXZC







Ascend Launch Video

“The needs of our campus are constantly
evolving and we need a scaleable system that
will grow with us and elevate our financial
foundation as UCLA begins its second century.”

Gene D. Block
Chancellor
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https://vimeo.com/uclaascend/launch










Operating Budget

Grants & Contracts
Revenue

Medical Center Revenue

FTEs

g
Current Financial System vs. Needs

Mainframe
Technology

 Maintenance
* Limited improvements
* Long-term stability

1980s

$849M
$119M
$169M

17.6K

Ascend

current
Needs

Modern day efficiencies
Streamlined reporting needs
Compliance/regulatory changes
Mobile technology
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UCLA’s Use of Shadow Systems ascend

*UCLA has experienced
tremendous growth in terms of
size and complexity

./
,/l \\ Increased reporting and

business process needs

UCLA Financial Management System

NEEDS OF UNIVERSITY

1980 1985 1990 1995 2000 2005 2010 2015 2020
ANNUAL DATE

- JCLA Legacy System UCLA Financial System Needs

Exponential increase in use of
shadow and supplemental
systems
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UCLA'’s Core Financial System Today

Processing transactions shouldn’t be this difficult!

UCLA-AIS ¥ ACCOUNT/CC TRABLE mwx FSMOG T2
RCTION: TRBLE: LAST UPDATE: 06/07/01
LOL: HULCOUMNT » CL: LAST LOGOM

QUNTSCC TITLE: BALAMCE SHEET ACCOUNT DEFRULT
9930 CONTROL-GEMERAL RCCOUNTING
a5 BALAMNCE SHEET

IMVESTIGATOR:
. UAS/DISCIPLIMNE:
MSF CODE: 4

CAPITALIZATION:

REF/SRC SUB LEDGER: _ DO NOT HISTORY: _ MOVE FUND CONTENTS
UCPATH REFEREMCE IND: _ [P=PRYCHECK E=EMPL ID N=NONE)
PLANT RSSET: _ RECHARGE ALLOW IND:

‘T GROUP: 100108 + CR-CASH
C _ CLOSED DATE:

LOGON ID:
[(L=LIABILITY FOR UCPATH)

HESSAGES: FIRST ENTRY ON TABLE GIVEN
PRESS ENTER, PF2, OR PF20 FOR NEXT ON FILE

Ascend
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i Opportunity to Leapfrog Technology @scend

<

Client-
Web SaaS/Cloud
server

"Conservative" "Leapfrog" to next generation
upgrade to core administrative system
traditional ERP with ability to stay current
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Ascend

Administrative Systems Landscape

Ranking vs. Information technology landscape

Princeton University
Harvard University
Yale University
Columbia University
Stanford University

University of Chicago

MIT
= Duke Uni i
cC uke University
x University of Pennsylvania
c Top 10+ };"

%} I Tech

(U Ly 7 Ca
o

@ Johns Hopkins University
sz‘z"f:'%" Dartmouth University
Northwestern University

Brown University

Cornell University

Vanderbilt University

Rice University

i >
1980s — Mainframe era 1990s — Client/Server era 2000s — Mobile/Cloud era

V
@ Washington U
A
@

University of Notre Dame

; (i) uc, Berkeley
Information Technology Landscape o

UC, Los Angeles

Source: 2018 US News National Universities Rankings
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sortedTop 25 System Maturity



				New		Old		University		AMC		Logo		System Maturity

				1		1		Princeton University 						PeopleSoft		both hr and finance

				2		2		Harvard University 						Oracle		 oracle finance and peoplesoft hr

				3		3		Yale University 		P				Workday		april 2015 target rollout for HR; july 2016 for financials.  

				4		4		Columbia University 		P				PeopleSoft		both hr and finance

				4		5		Stanford University 		P				Oracle EBS		 oracle finance and peoplesoft hr

				4		6		University of Chicago						FAS		2015 HR target; not a financials customer; replacing Integral system?

				7		8		Massachusetts Institute of Technology 						SAP		both hr and finance

				8		7		Duke University 		P				SAP		both hr and finance

				8		9		University of Pennsylvania 		P				BEN		BEN (Business Enterprise Network) Financials - based on Oracle (maybe HR is oracle-based, too?)

				9		10		California Institute of Technology 						Oracle		both hr and finance

				11		10		Dartmouth College 						Oracle

				12		12		Johns Hopkins University 		P				SAP		both hr and finance

				13		12		Northwestern University 						PeopleSoft		both hr and finance

				14		14		Washington University in St. Louis 						AIS 
(custom-developed)		peoplesoft hr

				15		16		Cornell University 						Workday		Academic live on Workday HCM March 21; moved from PeopleSoft (Med Center on SAP)

				16		14		Brown University 						Workday

				16		17		Vanderbilt University 		P				McCormick & Dodge		peoplesoft hr and ap/po

				16		18		University of Notre Dame 						Banner

				19		18		Rice University 						Banner

				20		20		University of California, Berkeley						PeopleSoft		both hr and finance

				21		20		Emory University 						PeopleSoft		both hr and finance

				21		20		Georgetown University						Workday

				23		23		University of Virginia						Oracle

				23				University of California, Los Angeles

				25		23		University of Southern California						Kuali

				27		23		Tufts University						PeopleSoft





updatTop 25 System Maturity
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				8		7		Duke University 		P				SAP		both hr and finance

				7		8		Massachusetts Institute of Technology 						SAP		both hr and finance

				8		9		University of Pennsylvania 		P				BEN		BEN (Business Enterprise Network) Financials - based on Oracle (maybe HR is oracle-based, too?)
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Top 25 System Maturity
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A
Project Goals ascend

-
: Support strategic decision-making to ensure quality and aggregation of data
Effectiveness »
.. . . )
Improve productivity (value-add, low risk, ease ....) through streamlined
business processes to spend less time on non-mission critical tasks )
-
Enable appropriate use of University resources
Cost Effective -
~
Provide mobility and self-service capabilities including ease of access to data
_J
™
Deliver a scalable system environment that will grow with the university
Scalable
~

Ensure quality of data to guide current and future endeavors
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WHAT'S



Project Timeline

2018

2019

2020

Q1

Q2

Q3

Q4

Q1

Q2

Q3

Q4

Q1

Q2

Q3

Q4

@

|

0 ......

oo

a4

A

¥

|
o0 h —

Strategy &
Familiarization

Workshops &
Architecture

Test (5 Cycles)

‘ Go-Live \
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Iterative Nature of Cloud Projects

2018 2019 2020
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Ql Q2 Q3 Q4
: ¥
Cp s s < L
'*fﬂfh“\ﬁﬁ '
4
1
" Workshops ¥ Unit Testing | En_lc_j—tS—End
e r 4 esting

UCLA 15




Ascend

Ine

t Time

Today

jec

Ascend Pro
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Goilive

Validate

Redesign

CRP Conference Room Pilot

SIT System Integration Testing

{'} Iterative Evolution

Project Management

Technical Management

Change Management

16



Phases Summary

				 

				UCLA - ASCEND PROJECT TIMELINE



				43101.0		43132.0		43160.0		43191.0		43221.0		43252.0		43282.0		43313.0		43344.0		43374.0		43405.0		43435.0		43466.0		43497.0		43525.0		43556.0		43586.0		43617.0		43647.0		43678.0		43709.0		43739.0		43770.0		43800.0		43831.0		43862.0		43891.0		43922.0		43952.0		43983.0		44013.0		44044.0		44075.0		44105.0





















																																																												CRP		Conference Room Pilot

																																																												SIT		System Integration Testing														 

																																																														Iterative Evolution































Plan

Design

Configure

Project Management

Technical Management

Change Management

Validate

Deploy

Stabilize

Develop Initial Config Workbooks

   CRP 1

SIT 

SIT 
Carryover

UAT

Mock Cutover

Cutover

Configuration 

Proceses 

Discovery

COA Redesign

P2P

Research  

Design
Work-
shops

CRP 2

CRP 3

Budget

Product Familiarization

 Business Process Mapping

Business Process Mapping

Business Process Mapping

BPA 1


BPA 2


BPA 3


Go Live



Phase Details



				UCLA - FINANCIAL SYSTEMS REPLACEMENT PROJECT TIMELINE



				43101.0		43132.0		43160.0		43191.0		43221.0		43252.0		43282.0		43313.0		43344.0		43374.0		43405.0		43435.0		43466.0		43497.0		43525.0		43556.0		43586.0		43617.0		43647.0		43678.0		43709.0		43739.0		43770.0		43800.0		43831.0		43862.0		43891.0		43922.0		43952.0		43983.0		44013.0		44044.0		44075.0		44105.0































































































Plan

Design

Configure

Project Mgmt.

Prep

Workshops

Project Management

Technical Management

Change Management

Validate

Deploy

Stabilize

Develop Config Workbooks

Build Business Process Maps

CRP 1

CRP 2

CRP 3

UAT

Change Mgmt.

Functional

Prep

Prep

Technical

Mock Cutover

Cutover

Plan

Design

Configure

Validate

Deploy

Plan

Design

Configure

Validate

Deploy

ERP Cloud

BI

PBCS

Discovery

Chart Redesign

Procure-to-Pay 

Research Admin 

Prep

Build Business Process Maps

Business Process Analysis 1

1

Workshops

Business Process Analysis 2

Prep

SIT

Build Business Process Maps

2

Business Process Analysis 3

3

Budget and Planning



Phase Dates

				Activity		Start 		End		Duration (Business Days)		Comments

				Design Workshop Prep		7/9/18		8/10/18		25		Year end activities

				Design Workshops		8/14/18		9/14/18		24

				CRP1 Prep		9/17/18		10/5/18		15

				CRP1		10/8/18		11/30/18		40

				CRP2 Prep		12/3/18		2/1/19		45		Last 2 weeks of Dec is off. Intentionally long for conversions.

				CRP2 Conversion		2/4/19		2/8/19		5

				CRP2		2/11/19		4/26/19		55

				CRP3 Prep		4/29/19		5/31/19		25

				CRP3 Conversion		6/3/19		6/7/19		5

				CRP3		6/10/19		8/9/19		45

				SIT Prep		8/12/19		9/20/19		30

				SIT Conversion		9/23/19		9/27/19		5

				SIT		9/30/19		12/13/19		55

				SIT Carryover		2/3/20		4/17/20		55

				UAT Prep		12/20/19		1/24/20		26

				UAT Conversion		1/27/20		1/31/20		5

				UAT		2/3/20		4/17/20		55

				Mock Cutover		4/20/20		5/29/20		30

				Cutover		6/1/20		7/1/20		23





RefreshSchedule

				Activity		Start 		End		 P2T Refresh 
(PROD to TEST)		T2T Refresh 
(TEST to DEV1)		T2T Refresh 
(TEST to DEV2)		Duration (Business Days)		Comments

				Design Workshop Prep		7/9/18		8/10/18								25		Year end activities

				Design Workshops		8/14/18		9/14/18								24

				CRP1 Prep		9/17/18		10/5/18				10/6/18				15

				CRP1		10/8/18		11/30/18						12/1/18		40

				CRP2 Prep		12/3/18		2/1/19		12/2/18		2/2/19				45		Last 2 weeks of Dec is off. Intentionally long for conversions.

				CRP2 Conversion		2/4/19		2/8/19

				CRP2		2/11/19		4/26/19						4/27/19		55

				CRP3 Prep		4/29/19		5/31/19		4/28/19		6/1/19				25

				CRP3 Conversion		6/3/19		6/7/19

				CRP3		6/10/19		8/9/19						8/10/19		45

				SIT Prep		8/12/19		9/20/19		8/11/19		9/21/19				30

				SIT Conversion		9/23/19		9/27/19

				SIT		9/30/19		12/13/19						12/14/19		55

				SIT Carryover		2/3/20		4/17/20								55

				UAT Prep		12/20/19		1/24/20		12/19/19		1/25/20				26

				UAT Conversion		1/27/20		1/31/20

				UAT		2/3/20		4/17/20						4/18/20		55

				Mock Cutover		4/20/20		5/29/20								30

				Cutover		6/1/20		7/1/20								23

						P2T Refresh (PROD to TEST) creates a blank environment for functional team to start configurations for the next test cycle

						T2T Refresh (TEST to DEV2) provides users a working environment (DEV2) as TEST environment is being configured for next test cycle (CRP or SIT or UAT)

						T2T Refresh (TEST to DEV1) provides Tech team a newly configured enviornment to test conversions and integrations prior to moving them to TEST

						Assumption: Functional team to complete a basic validation/Shakeout of configurations prior to the end of Prep phase
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Project Governance Membership

Ascend

Michael Beck
(Administration)

Gregg Goldman
(Finance)

Rhea Turtletaub

(Ext. Affairs/Foundation)

Roger Wakimoto
(Research)

Scott Waugh
(Provost)

John C. Mazziotta
(Health Sciences)

Susan Cochran
(Academic Senate)

Ex Officio Members

Steering
Committee

Ryan McDaniel
(Huron)

Jeff Henley, Steve Miranda, Gene Casciola

(Oracle)

Steering Committee

Allison Baird-James
(Finance)

Ex Officio Members

Omar Noorzai

(BTO)

Jeff Roth
(Planning & Budget)

Julie Sina
(External Affairs)

Marcia Smith
(Research)

Frank Wada
(Registrar)

Ed Pierce
(Audit & Advisory)

Mike Van Norman
(UCLAITS)

Kamyar Zaré
Program Director

Jason Schober
Project Director

Ryan McDaniel
Huron Exec. Sponsor

Vivek Cherian
Project Manager

Gita Agrellas
Mike Gillett
Margaret Berry
Oracle
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UCLA Ascend Project — Organization Structure

Executive Committee

Steering Committee

Core Team

. Project Office Change
Cross-Functional ch 7 Populations
Workgroups ) ange leams

Cutover Lead Program Director Change Mgmt. Lead Business
i Partner

Chart of Communications Business Pr.ocess Change Network Training
Accounts Analysis Management Experts

Test Lead Project Manager Training Team Lead
] Change
Medical Agents
Center
Functional Workstream Technical Workstream
Student i
uaer Fixed Assets General Ledger Middleware -
Integrations Integration Platform
— Integrations
Internal Billing Capital Projects App Development
PaasS
. . — Data Conversions
Budget & Planning Receivables Infrastructure/
Environments
Reporting & Analytics Cash Management B Security/Audit
IDM —
Application Security &
PP ¥ Procure-to-Pay — Data Warehouse & BI
Workflow
A Expenses
Integrations P
Data Clean-Up Grants and Contracts

Gifts and
Endowments

Faculty Commitments




Requirements “How do we make
Driven this work for you?”

e Assumed Customization Solution Driven

= Scope Cree
P P = Drives Improvement

= Quicker delivery to the user

“What do you

19






?- A
Ascend Cloud &scend

Intelligence
Reporting & Data

o
LB ance

Fixed Assets  Cash Management

P rOC U re . tO . PaySourcing

M Grants & Contracts Accounts Payable Purchasing
PrOJECt Faculty Funds Invoice Processing Procurement Contracts
1 A Capital Projects Concur Expense Reimbursements Supplier Portal
POI‘thl IoGifts & Endowments
Management

Planning &
Budget?ng Grouper

IDM
21 A



r . Ascend
What changes will affect most users? »LE00

Chart of Accounts

@

EE

Procurement

=

Expense
Reimbursement

22
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Chart of Account Types

Ascend

UCLA’s future state Chart of Accounts will leverage a multi-dimensional design to enhance the institution’s
reporting capabilities and simplify maintenance.

Current State Future State

May require significant intelligence in » Increased flexibility for program fiscal
numbering/nomenclature management

Limited capacity to track funds that cross » Improved capacity for tracking fiscal activity of
organizations or purposes cross disciplinary activities

May rely on extensive use of “account attributes” » High scalability, supporting accounting needs of
to meet reporting needs complex organizations

Limited capacity to track multidisciplinary * May require less maintenance than linear CoA
activities and programs « May be a significant departure from legacy CoA —
Often results in duplicative information captured steeper learning curve

across the Chart « Requires care in design to result in best outcome

Multi-Dimensional Chart Structure Example




i A
Relationship Between GL & Sub-ledgers &scend

Project SL data such as expenditure

Portfolio types and orgs map to CoA
Management
. 1y . Segments
Assets Procurement
Cash
T

Receivables Expenses

GL contains the CoA
designed by the institution

24



Ascend

UCLA Systems Impacted by Oracle Cloud

Evaluating Local Systems

All UCLA systems All directly and The Ascend project Departmental and
T consuming financial indirectly impacted will coordinate an system owner
data from QDB must systems will need outreach to outreach will occur
use new key data updates departmental and through the end of
Bl clements. Fore.g. M (“retrofiting”) to work Il system owners IR the year
new Chart of with the new CoA
Accounts and other key data

elements



e

Directly Impacted External ¢

UCLA Systems Impacted by Oracle Cloud

Systems

Systems that will interface with
Oracle Cloud and other core financial
systems implemented by the Ascend Project

These systems will send and receive data
from Oracle Cloud and very likely be
impacted by new CoA and other
configuration

A
FUNDRIVER. ‘
£ Shift into awtomatic L]

Ascend

Applications in the
Ascend Project scope

)i

Indirectly Impacted External

Systems

Systems that interface with
Direct Impacted Systems and
maybe impacted by new
CoA and Configuration

Examples:
UCPafh—BARMadme—acHities—CashNet
etc. Examples:

asS ChASHCfR, antd atg‘%ﬁ)&é?zej

the future state

Future State Financial Ecosystem




HOW WILL | STAY
INFORMED ABOUT
ASCEND?



Team Expansion

Core Team:
Team Leads & Team Members

DT TITET T
Teamelz(é%\%g%r%nedm%%wg r%% It%aders
make necessary and beneficial

hanges tCaMPUSCoMmIIssBiyind
are supported by the project team
members

28




Business Partners Experts

Provide local context for unit aiding in
the “why” for change

Communicate business needs by
aiding in redesign process

Drives clarity to change resulting in
increased adoption and proficiency
Influence broadly by leading change
and garnering feedback to bring to the
project team

Engage actively in bi-monthly
Business Partner Expert meetings

UCLA Business Partner

Expert Groups:

. DGSOM

. Academic

. Non-Academic
. Research

100

Building a Change Network

Business
Partner
Experts

Ascend

400+
Change Agents

Advocate change locally amongst
unit colleagues

Gather and share feedback on
changes with Business Partner Experts
and Core Project Team

Promote readiness by sharing
information from bi-monthly Change
Agent webinars

Support colleagues during
implementation to bring along thru
change process (ADKAR)
Go-to-person post-implementation to

reinforce change and provide
resources 'l
e Tleb\
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Change Management Support &scend

How does Change Management support this community?

Ascend Project Team Ascend Business Partner
town halls | roadshow | subject matter experts Experts | G
process redesign | context | business needs

o Communication ‘ -
surveys| website | printed materials

Training o—
online | job aides | in-person support

30 Ascend Change Agents

local influence | advocate change | direct feedback







ABOUT CHANGE METWORK LATEST UPDATES ~ FAGS CONTACT US

' n I’rul-i ;
4 v 1 ¥ ?
£l < 1 bttt <
) 4 .
]

'

® 88 INTRODUCING

ASCEND

UECLA"s mission to replace its financial systems with Oracie
Cloud

Want to
stay
informed?

-

Sign up for our
Monthly Newsletter
HERE!

Stay Informed about the Ascend Project.
Enter your emall address 1o join the

v
@ malling lst
4

KEEP ME POSTED

Visit the Website: www.ascend.ucla.edu
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Ascen

Sign-up to be an Ascend Change Agent!

UCLA

Ascend

ViSit WWW- aS Cen d . u C I a.- ed u ABOUT w» CHANGE NETWORK =~ LATEST UPDATES w FAQS CONTACT US

-~
o

-
—_=> BUSIMEESS PARTMER EXPERTS

Hover over ‘Change Network’ cHANCE

. Click on ‘Change Agent’
WHO ARE CHANGE AGENTS?

Sign up!

Change Agenis are a subset of future end-users that help provide the project team with ongoing feedback to stay informed on project progress.
Within their teams and departments, Change Agents help by acting as a channel for accurate and up-to-date information, providing reassurance to
thieir peers and communities. In additicn, they communicate questions or areas of concems that arise to the project team, enabling the project team to
adjust training and communications to better serve the needs of the wider University community.

CHANGE AGENT ROLES & RESPONSIBILITIES

- Change agents will need to commit an additional 2 hours, on a weekly basis

» Change agents are expected to attend webinars, events, and trainings

» Change agents will act as an inital point-of-comtact for colleagues in their department, who may have additional questions about the system or
project

If you are interested in becoming a Change Agent, please fill out the webform below.

(WE RECOMMEND USING GOOGLE CHROME OR MOZILLA FIREFOX TO VIEW AND SUBMIT THIS FORM PROPERLY )

Mame =
E-mall Address *

UCLA Department *
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Email ascend@ucla.edu
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* Distribution of Stipend Payments
 UCPath Distribution of Payroll Expenditure Report
* New Version of the RAPID Tool for UCPath

* Next Release of Effort Reports
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SR Distribution of Stipend Expenses

Expense Distribution of Stipends Processed in UCPath

* For stipend payments processed in UCPath:
o There is no validation requiring 78xxxx Accounts be used for Post doc stipends.

o Ensure 78xxxx Accounts are used in the Earning Distribution section on the Fund Entry page
o Review and correct Earning Distributions which list other Accounts, Ex. 40xxxx, 43xXXX.

'. Funding Entry Inquiry I

Set ID: LACMP Department: 194000 Health Policy And Management
Fiscal Year: 2019 Budget Begin Date:  07/01/2018 Budget End Date:  06/30/2019
Level Find:|
Department Position Pool * Position
Position Number: POSTDOC-FELLOW Pool ID: Date Updated: 09/22/2018
Job Data Snapshot Personalize | Find | £ | [ First '& 10

| Job details 1 | Job details 2 | =¥
Expected

Empl : Eff Payroil -
Name Empl ID Red Effective Date Seq Department Job Code Job Code Descr Status LI:!':;ISEE nd e-Verify
1 2 0 194000 003253 POSTDOC-FELLOW Active
Funding Effective Date: 09/01/2018 Eff Seq: 1 Status: Active

Earnings Distribution Personalize | Find | &¥ | [Es

EmCd Seq# Combo Code Location Sub/Object Account/CC Sub Override GL Bus Unit  OTC Indicator

2 1 ' 4 010000 1940 Z 05 LAFIN




UCPath Distribution of Payroll Expenditure
Report
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SR Distribution of Payroll Expenditure Report

How to Locate the Report

UCLA Campus Data Warehouse YUNCHONG Log Off | Getting Started

fir  Subject Area Administration My Folders UCPath Reports Personnel and Payroll Reporting Budget Reporting h

F_H
-

UCPath Reporting

Welcome

Absence Management Workforce Administration 4p

GL Integ Payroll

Employee Pay Data Report - Check Details

INLETIG] USEl REepolLs
Employee Pay Data Report - FAU Details

Local Deduction Remittance Report
Paper Pay Check Report

Return From Leave Report
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The Current Status

* The report is available in the Campus Data Warehouse.

A workgroup has been formed to discuss possible enhancements to the report.

Workgroup Members

David Beckstrom Katie Cadle Paul Dielschnieder Hilda Duggan Surya Gangireddy
Eugene Harrison Jeremy Henmi Harshad Mehta Daniel Nguyen Thao Nguyen
Troy Romero Cathy Rujanuruks Helen Tran Logan Trinh Dok Yun

e The DOPE report should be used for interim invoices or financial reports for the period

beginning September 2018, which require the payroll detail reports as supporting
documentation:

> The report is available to be downloaded to Excel
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RN New Version of the RAPID Tool for UCPath

The Current Status

 New version of the RAPID Tool will be released to campus as soon as testing has been
completed.

* Testing began on November 7, 2018.
* New version will contain updated payroll reports for use with UCPath data.

* Training grant worksheets still in development and will be released as soon as available.

 UCPath payroll reports:

Included in Next Release Included in future release

 Payroll After Fund End Date  Training Grant — Postdoc
e Employee Sum Allowable/Unallowable Benefits
e Admin Salary  Training Grant Benefits

e ERS Detail Reports
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SR Next Release of Effort Reports

The Current Status

* First round of in-depth testing began on October 11, 2018.
* |ssues identified and reported back to UCOP and UCPath development teams.

* Current round of in-depth testing began on November 7, 2018.

* Release of Spring and Summer 2018 effort reports will be delayed until testing is completed.
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Contact Information

EFM Website

http://ora.research.ucla.edu/efm

Yoon Lee
Phone: x40375

Email: yoon.lee@research.ucla.edu

Katie Cadle
Phone: x40223

Email: kcadle@research.ucla.edu
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* Collaborative Institutional Training Initiative (CITI Program)

 UCLA Training Hosted at CITI:
o HIPAA

cHuman Subject Research

> Animal Subject Research

> Good Clinical Practice (GCP)

> Responsible Conduct of Research (RCR)
o Institutional Biosafety Committee (IBC)
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*R"" When CITI Training Status Needed o

* NIH Just-in-Time; Human Subject Protection

* EPASS; Good Clinical Practice (GCP) Training

* NSF; Responsible Conduct of Research (RCR)
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*R"" How to Check CITI Training Records o

* OHRPP Website

o Education and Training -> Certification (CITI Training)

> Download Excel Spreadsheet

o File size: 6.4 MB
> Number of records: ~100,000

* ORA Portal CITI Training Lookup Tool LG8
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http://portal.research.ucla.edu/

Questions or Feedback?
portal@research.ucla.edu
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