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(Application for Proposals) | s Action

https://WWW‘finance‘ucla_ed u/com 1 Map employee to Composite Benefit Employee Group based upon Title Code Link
posite-benefit-rate-assessment '

2 IF
DOS Code 1s equal to ACA or ACM or ACR or 55C

THEMN
Reassign employees to the "Faculty Summer" group

Complete all 5 |
Ste ps to e n S u r‘e Benefit Eligibility Level Indicator Assignaed (BELIASH does not equal 1

AND
Standard Group Is one of the following:

CO r re Ct ‘ B R Faculty, Other Academic, Staff, HCOMP Senlor Faculty, Food-Custodian-Grounds

I THEMN
Ca tego ry i S Reassign employee to the "Employees & Students with Limited Benefits” group
. o o 4 IF
Identlfled Standard Group Is equal to "Stafi"

i AND

Fair Labor Standards Act (FLSA) Status 15 equal to E (Exempt)
THEMN

Tit|e Code Lookup Reassign employee to "Staff Exempt”™

5 IF
Standard Group 1= equal to "Staff"

AND
Fair Labor Standards Act (FLSA) Status 1s equal to N (Non-Exempt)

THEMN
Reassign employee to "Staff Mon-Exempt”
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https://ucla.app.box.com/v/title-code-standard-group
https://www.finance.ucla.edu/composite-benefit-rate-assessment

Composite Benefit Rate

(Application for Proposals)

CBR + Vacation Accrual * = Total Fringe Benefit Rate

| COMPOSITE BENEFIT EMPLOYEE GROUP COMPOSITE BENEFIT RATE :
Faculty Summer 50%
S . T IIIAIIN,
HCOMP Senior Faculty 26.0% LEAVE RATE

FY18-19 VACATION LEAVE RATE GROUP
Faculty 31.8% ; \

Other Academics

Post Docs

)
Staff Exempt @ A4 4%,
Staff Non-Exempt 54 7%
Food-Custodian-Grounds T11%

| Future Budget Years may
Employees & Students with Limited Benefits 50% | include a 1% increase tO the
Total Fringe Benefit Rate

* if allowable by Sponsor
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