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NIH Fiscal Policy - FY16
NOT-OD-16-046

* Non-competing continuations initially issued at
90% of funding will “in general” be fully restored.

* Exceptions will be noted under “Additional
Information” on NOA.

For more detailed information, search for your
NIH Institute FY16 Funding Levels

‘GO gle NCI FY16 funding levels |



http://grants.nih.gov/grants/guide/notice-files/NOT-OD-16-046.html
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NOT-OD-16-044
Legislative Mandates — limit the use of NIH FY16 funds

FY 2015 Legislative Mandates that remain in effect are as follows:
(1) Salary Limitation {Section 202)
(2) Gun Control {Section 210)
(3) Anti-Lobbying (Section 503)
(4) Acknowledgment of Federal Funding (Section 50%)
(5) Restriction on Abortions (Section 506)
(6) Exceptions to Restriction on Abortions (Section 507)
(7) Ban on Funding Human Embryo Research (Section 508)
(8) Limitation on Use of Funds for Promotion of Legalization of Controlled Substances (Section 509)
(9) Dissemination of False or Misleading Information (Section (515(b))
(10) Restriction on Distribution of Sterile Needles (Section 520)
(11) Restriction of Pornography on Computer Networks (Section 521)



http://grants.nih.gov/grants/guide/notice-files/NOT-OD-16-044.html

K08, K23 (NIH)

NOT-OD-16-054
e Salary Compensation Increased: $100,000

* Reminder: Requirement remains at 75% Effort

Reference:
KO8 IC Specific Info
K23 IC Specific Info



https://grants.nih.gov/grants/guide/notice-files/NOT-OD-16-054.html
http://grants.nih.gov/grants/guide/contacts/parent_K08.html
http://grants.nih.gov/grants/guide/contacts/parent_K23.html

APPLICATION - Calculation Example

75% of Institutional Base Salary <$100,000
Compensation = 75% of Institutional Base Salary

- Scenario 1:

¢ |nstitutional base salary = $125,000
o $125000 x 75% = $93.750
e NIH contribution = $93. 750

75% of Institutional Base Salary >$100,000
Compensation = maximum of $100,000

- Scenario 2:
¢ |nstitutional base salary = $155,000

e $155000 x 75% = $116,250
e NIH contribution = $100,000




NRSA FY16 Budgetary Levels

NO

-OD-16-062

Application: for NRSA awards made with FY16
funds (after October 1, 2015)

]

ipend

* Training Related Expenses (TRE)

My NOA doesn’t reflect FY16 Levels

* Awards to be revised matching the current levels
* |nstitutional Training Grants — appoints to be amended

with

in Xtrain once NOA is reissued



http://grants.nih.gov/grants/guide/notice-files/NOT-OD-16-062.html

NRSA FY16 Budgetary Levels
MARC & BUILD programs

Undergrads
| Career Level Stipend for FY 2016 [Monthly Stipend
Freshmen/Sophomores $8,808 15734
Juniors/Seniors $12,336 |$1 028
Predoctoral

Institutional Training & Individual Training

|Career Level Years of Experience Stipend for FY 2016 Monthly Stipend
Predoctoral All $23,376 $1,948




NRSA FY16 Budgetary Levels

Postdoctoral
Institutional Training & Individual Training

Career Level Years of Experience |Stipend for FY 2016 Monthly Stipend
Postdoctoral 0 $43,692 $3.641

1 $45,444 $3,787

2 $47.268 $3,939

3 $49,152 $4,096

- $51,120 $4,260

5 $53,160 $4,430

6 $55,296 $4,608

7 or More $57.504 $4,792




NRSA FY16 Budgetary Levels

F33 (Senior Fellows)

Stipend level at current base salary, no more than
Postdoc Level 7 or more ($57,504)

Graduate Student Researcher
Stipend at zero level of Postdoc ($43,692)

Training Related Expense (TRE)
Increase In Postdoctoral Trainees & Fellows
Allowance: $8,850



NRSA

REMINDER: NRSA proposal content to change
for submissions with due dates on or after May
ZASEIZAGHE

Policy & Guidance Changes - Phase 2
NOT-OD-16-004

....Stay tuned more information to come


http://grants.nih.gov/grants/guide/notice-files/NOT-OD-16-004.html

MASTER TRAINING

http://www.research.ucla.edu/ocgal/training-calendar.html

FEBRUARY

Contracts 101
Wednesday, February 24, 2016
Kinross, Suite 210
9:30-11:00 am

This session will identify the elements which distinguish a grant from a
contract and provide an overview of basic contractual components as it relates
to sponsored project activities. Attendees will learn the differences between
cost-reimbursable and fixed price agreements and be provided information
relating to proposal development (cost proposals, bids, etc.), contractual
obligations (FAR clauses, certifications, restrictions, etc.) and
monitoring/management of contracts (reporting requirements, restrictions,
etc.).


http://www.research.ucla.edu/ocga/training-calendar.html

MASTER TRAINING

http://www.research.ucla.edu/ocgal/training-calendar.html

MARCH

OCGA QOutgoing Subaward Basics
Wednesday, March 23, 2016
Kinross, Suite 210
9:30-11:00 am

This session will discuss OCGA's process of Outgoing Subawards. Will
address definitions, including distinguishing between a subrecipient and a
contractor. Included will be a review of the updated outgoing subaward forms.
This session is appropriate for anyone with responsibility for issuing outgoing
subawards.


http://www.research.ucla.edu/ocga/training-calendar.html

MASTER TRAINING

http://www.research.ucla.edu/ocgal/training-calendar.html

April
NIH ASSIST

May

Managing Your Valuables

June
Cayuse Basics


http://www.research.ucla.edu/ocga/training-calendar.html
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